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AGREE MENT
ARTICLE I
Section 1
This agreement made by and between the Village of Owego, a municipal corporation
organized wlder the laws of the State of New York and having its principal place of
business at 90 Temple Street, Owego, New York hereinafter referred to as the
''Employer'':. and the Owego Police Benevolent Association, a membership corporation
under the la'wsof the State of New York hereinafter referred to as the "PBA".
Section 2
The terms of this agreement will be for a period of three (3) years commencing August 1,
1999 and ending July 31, 2002.
Section 3
By resolution adopted January 2, 1966, the Village of Owego pursuant to section 207 (1)
of the Civil Service Law of the State of New York, defined the members of the Owego
Police Department as an appropriate unit for village employees for bargaining purposes
and by resolution adopted January 15, 1968, the Village pursuant to section 207 (2,3) of
the Civil Se:rviceLaw, recognized the PBA as the representative of the members of the
Police Dep:u1ment. Such recognition of the PBA as the employee representative shall
continue.
Section 4
Contract nl~gotiations can be reopened at any time by agreement of both parties.
Negotiations on a successor agreement may be opened when either party serves written
notice upo][}the other, not more than 120 and not less than 30 calendar days prior to
expiration of current agreement.
ARTICLE II: RECOGNITION
The employer hereby recognized the PBA as the sole and exclusive bargaining agent for
full time police officers, sergeants and dispatchers:
1. For the purpose of establishing wages
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2. For full time employees (scheduled over 32 hours/week)
3. Excluding all seasonal employees, managerial employees, casual and irregular
part time employees
4. Specifically excluded are the Chief of Police, rank of Lieutenant and above,
and support personnel
ARTICLE ill: UNION RIGHTS
Section 1
The PBA will represent the members of the Police Department in negotiations and in the
settlement of grievances arising nom this contract.
The PBA P:resident, only, shall be granted leave with pay to process grievances, negotiate
collective bargaining agreements, attend PCNY conferences and seminars, and attend to
. other association matters that may arise nom time to time. Such leave shallbe limitedto
16 paid leave hours per contract year.
Section 2
The employer shall deduct nom the wages of the employees within the unit and remit to
the PBA re:gular membership dues for those employees who have signed authorization
permitting such payroll deductions and file such authorization with the Village Clerk.
Section 3
The PB~~,~suant to Section 207 (3) of the Civil Service Law of New York
State;.~~ 110tassert the right to strike against any government to assist or
participate: in any such strike, or to impose an obligation to conduct, assist or participate
in such a strike.
Section..4 .
The employer agrees to provide air-conditioning in.all patrol vehicles, a heated locker
room and a break room for employees.
ARTICLE IV: SCHEDULE OF WORK
Section 1
The police Department workday shall be a twenty-four (24) hour period, and shall be
divided into three (3) eight (8) hour shifts. The first shift shall be 11:00 pm to 7:00am,
(B) 7:00,un to 3:00pm, (C) 3:00pm to 11:OOpm.
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Section 2
The work s<~hedulewill be assigned according to shift bid. Shift bid will be posted every
six months beginning January 1stof each year. Shifts will be assigned based upon
seniority acc~rding to NYS Civil Service seniority for persons hired before 4/1/00..
Persons hir(xf after 4/1/00 will be given shift preference according to longevity with the
department.. The Chief of Police (or other officer responsible for the schedule) will
complete tIle schedule with the appropriate days of[ Shift bids shall be complete at least
ten (10) weeks prior to each six (6) month scheduling period and the work schedule shall
be posted at least two (2) months prior to the commencement of the six (6) month
scqeduling 'period.
Section 3
To be eligi1blefor a permanent appointment to a position in the Police Department, the
prospective appointee must have a telephone, and if the service is disconnected from his
residence it shall be cause for dismissal.
Section 4
The Chief of Police may place an employee on administrative leave or suspension with
full pay UI1ltilsuch appropriate actions can be taken by the Village Board. Such actions
are limitedlto cases where such suspension is in the best interest of the Village, the
Owego Police Department, or the safety and well being of a police officer.
ARTICLE V: VACATION
Section 1
Each full time employee after serving one (1) year in the Police Department, shall be
allowed an annual vacation often (10) working days.
Section2.
After serving three (3) years of consecutive service, each full time employee shall be
all~wed twelve (12) working days annual vacation.
Section 3
After serving five (5) years of consecutive service, each full time employee shall be
allowed fifteen (15) working days annual vacation.
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Section 4
After serving seven (7) years of consecutive service each full time employee shall be
allowed twenty (20) worlcing days annual vacation.
Section 5
After serving ten (10) years of consecutive service, each full time employee shall be
allowed twenty-six (26) worlcing days annual vacation.
Section 6
During an elJo.ergency,the annual vacation provided for herein may be withheld, and the
number of hours worked per day determined by the Chief of Police or other officer
responsible. Therefore, upon cessation of such an emergency each employee from which
during such an emergency, a vacation or portion of a vacation was withheld, shall receive
within six (6) months from such cessation, a leave of absence with pay commensurate
with the nwnber of days of such vacation withheld.
Section 7
Vacation requests shall be submitted at least twenty-four (24) hours in advance for up to
three (3) days of vacation and at least one (1) month in advance for vacation days in
excess of three (3) days unless the Chief of Police shall waive this condition. The date of
vacation shall be determined by the Chief in accordance with the manpower needs of the
Department. Where more than one (1) request is made for vacation falling on the same
date, the eDlployeewith the greater longevity with the department shall have first choi~~
(includesdispatchers).
. .
Section 8
Vacation tumemay be accumulated to a maximum of thirty-two (32) days, and employees
shall be entitled to cash payment of monetary value of accumulated and unused vacation
time, standing to their credit at the time of their separation from service reasons of
retirement, lay-off: resignation or death. In the event of death in service, such sum shall
be paid to the surviving spouse or to the estate of the deceased employee within thirty
(30) days of such death.
Section 9
All employees shall be allowed annual vacation without diminution of salary.
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ARTICLE VI: HEALTH, DENTAL INSURANCE AND EYEGLASSES
Section 1
All employees hired after August 1, 1996 pay 35% of the cost of medical and dental
msurance for the duration of their employment.
Members employed at the department ftom August 1, 1992 to July 31, 1996 sball pay
25% of medijcaland dental coverage.
Members employed at the department before August 1, 1992 shall pay 15% fo any
increase in cost of the present program coverage.
Section 2
Effective August 1, 1999, the Village shall participate in and pay the entire premium cost
for PBA in the CSEA - Employee Benefit Fund Optical Plan known as ''Platinum -12".
ARTICLE VII: PENSIONS
Section 1
The employ,~rshall provide career retirement plan for employees as provided for in
Section 375{G) for the New York State Retirement and Social Security Law and optional
twenty (20) year retirement plan as provided for in Section 384(d) of the New York State
Retirement :md Social Security Law.
Section 2
The employer will provide a group Life insUrance policy in the amount of $2,500.00 for
each employee.
Section 3
The employer will provide disability benefits as descnbed under the DBL Law for each
employee. The total of sick benefits plus disability shall not exceed the employee's
regular wage.
ARTICLE VllI: SICK LEAVE
Section 1
Each employee shall accumulate sick leave commencing August 1, 1972 at the rate of
one (1) day per month. The total accumulation is not to exceed one hundred and twenty
(120) days. Sick time up to a maximum of one hundred and twenty (120) days will be
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credited at tin1eof retirement under either the twenty (20) year option pursuant to NYS
Retirement Law Section 384d or Non Contributory twenty five (25) year career pIan
pursuant to Section 375g of said law. Accrued sick leave will be paid by the village one
(1) day or eac:htwo (2) days of sick days surrendered for reason of separation by lay-off:
resignation or death.
After three (3) consecutive days of sick leave an employee will submit a doctor's
statement of inability to work. After twenty-five (25) consecutive days of sick leave the
Village has the option to require a second doctor's opinion at the Village's expense. Also
after twenty-15ve(25) consecutive days of sick leave the employee is required to submit a
doctor's stat(~mentshowing the employee is incapable of working.
In the event a member of the association is absent nom work due to a prolonged illness
and bas exhausted hislher leave credits, hislher fellow members may donate earned leave
time to the ajfected up to the amount accrued (in eight hour donations only) by each
donor.
The following form will be used to record the donation of time:
"I donate __hour(s) of sick leave to
'understand that 1relinquishany rights to compensationfor this donationof time.
: . I
An employee: shall leave a telephone nwnber at which the employee may be reached
while on sick leave. Should the employee change his or her location, he or she shall
notify the Ch~efof Police or his designee and shall have a phone number for the new
location.
Section 2
Employees vvhohave accwnuJated sick leave in excess of twenty-five (25) days may
elect to:
1. F~etainthose sick days in accordance with Section 1 above, or
2. Exchange them at a rate of two (2) days Qfsick leave for one (1)
d.ay's pay at the employee's then current daily pay rate at any time.
ARTICLE IX: BEREAVEMENT LEAVE
Section 1
Each employee shall be entitled to five (5) days leave with pay in the event of the death
ofa spouse, parent, child, brother, sister or parent of spouse. A maximwn of two (2)
6
day's in the event of the death of a brother-in-law, sister-in-law, grandparents. or step
parents of current marriage.
Section 1
ARTICLE X: PERSONAL LEAVE
Under extenuating circumstances, an employee may request personal leave which shall
be granted at the discretion of the Management Team, being the Chief of Police and
Deputy Chie:fofPolice when it is determined that such time offis warranted'and
justifiable for personal reasons up to a maximum of three (3) days per contract year.
Any worker with unused personal leave at the completion of the fiscal year shall have the
option to receive payment for the unused personal leave with the formula of one (1) day
in wages foJ' two (2) days of personal leave.
Section 1
ARTICLE XI: PAID HOLIDAYS
The employee shall receive the following twelve (12) paid holidays during the contract
period in lieu of transition days.
1.
2.
3.
~.
5.
6.
7.
8.
9.
10.
11.
12.
New Year's Day
President's Day*
Floating Holiday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday following Thanksgiving Day
Christmas Day
Martin Luther King's Birthday
Holiday's to be paid will be observed on actual day of occurrence.
*To be observed on the day designated by New York State.
The Floating Holiday shall be taken at each employee's option, with at least twenty-four
(24) hours advance notice and with the approval of the employee's supervisor.
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If the employ,ee is not scheduled to work on the holiday the employee receives one (1)
days pay for each of the listed holidays during the pay ~riod in which the holiday
occurs. If the employee works on a holiday the employee will receive aD additional time
and one-half in pay for hours worked. The following procedure will be followed in taking
a scheduled holiday oft: Requests must be submitted twenty-four (24) hours in advance
and only will be approved with sufficient manpower coverage. If employee also can call
in or cover ,vith other personnel time off will be granted. Vacation and personal time
will not be used for taking a holiday oft:
ARTICLE Xll: UNIFORMS
Section 1
Any significant change in uniform will require Village Board approval and appropriate
funding will be determined at that time.
Section 2
A $500.00 check will be issued to each officer and a $300.00 check issued to each
dispatcher inrunediatelyfollowing the 1stboard meeting in September for the purchase
and maintaiI1ltenceof uniforms and related items. (Dispatcher uniform will be polo shirt
and dress sI2Lcks).
Section 3
It is specifically agreed upon that uniforms and related items are the property of the
employer aI1ldmust be returned in serviceable condition to the employer upon termination
for any reason.
Section 4
The Village of Owego will provide the initial issuance of uniforms. (See attached list of
initial issue for both police officers and dispatchers).
Section 5
The Village agrees to repair or replace any uniform or piece of equipment that is
damaged in the line of duty.
AF~TICLE XIII: REDUCTION IN WORK FORCE AND REHIRING
Section 1
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Category Years of Service 1999-2000 2000-2001 2001-2002
Class I 1st year of service $22,500.00 $23,175.00 $23,870.25
Class II 2 $25,000.00 $25,750.00 $26,522.50
Class III 3&4 $27,500.00 $28,325.00 $29,174.75
Class IV 5+ $32,000.00 $32,960.00 $33,948.80
Category Years of Service 1999-2000 2000-2001 2001-2002
Class I 0-1 $19,730.68 $20,322.60 $20,932.27
Class II 2-3 $21,120.00 $21,753.60 $22,406.20
Class ill 4 -5 $22,567.30 $23,244.00 $23,941.32
Class IV 5+ $24,010.33 $24,730.74 $25,472.55
This is the agreed upon pay scale by both parties.
ADENDUM
ARTICLE XIV: SCHEDULE OF SALARIES
Section 1
Salaries for police officers: 1stday of year to last day of year. Salaries will be computed
on an hourlybasis. .
(Ex.- CIass]]1- 1stof3rd year to last day of 4thyear. You will be in Class ill and on 1st
day .of5thyear you move to CJass IV)
Section 2
Salaries forDispatchers: 1stday of 2nd year to last day of3rd year etc. On 1stday of51hyear you move to Class IV. SaJaries will be computed on an hourly basis.
This addendwn to the PBA Contract originally signed on April 5, 2000 regarding Article
XIV Section 2: Schedule ofSaIaries for Dispatchers changing the years in service in the
classes I thru IV as stated above. This alters or changes the original agreement.
~Ad~
~bara Fink
Villageof Owego
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Category Years of Service 1999-2000 2000-2001 2001-2002
Class I 1st year of service $22,500.00 $23,175.00 $23,870.25
Class II 2 .. $25,000.00 $25,750.00 $26,522.50
Class III 3&4 $27,500.00 $28,325.00 $29,174.75 ....
Class IV 5+ $32,000.00 $32,960.00 $33,948.80
Category Years of Service 1999-2000 2000:.2001 2001-2002
Class I 1 $19,730.68 . $20,322.60 $20,932.27
Class II 2 $21,120.00. $21,753~60 $22,406.20 .
Class III 3 $22,567.30 $23,244.00 $23,941.32
Class IV 4 $24,010.33 $24,730.74 $25,472.55
This is the agreed upon pay scale by both parties.
~
---"
It is contempJlated that from time to time the Employer, for reasons of economy or work
load or for slJlchother reasons as may appear to make it desirable a reduction in work
force, will adjust the size of the work force, should it become necessary to layoff any
employees: such employees will be offered the first opportunity to accept or decline
whatever position next becomes available in the Village Police Department, provided
however, that such employee is qualified and able to take such position. Such employees
shall also have the first opportunity of accepting or declining an offer of employment for
the position held by him prior to his being laid off
Section 2
The PBA representative shall be notified in advance of any reduction in the work force.
ARTICLE XIV: SCHEDULE OF SALARIES
Section 1
Salaries for ]policeofficers: 1st day of year to last day of year. Salaries will be computed
on an hourly basis.
(Ex.- Class III - 1st of 3rdyear to last day of 4thyear. You will be in Class III and on 1st
day of 5thY1earyou move to Class IV)
Section 2
Salaries for Dispatchers: 1stday of year to last ~Y of year. Salaries will be computed on
an hourly basis.
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Section 3
Annual base salaries of all full tUnes employees in section 1 and 2 include an increase of
three (3) percent August 1, 1999 and three (3) percent on August 1,2000 and three (3)
percent August 1, 2001.
Section 4
The salaries for patroImen shall receive an addition of$300.00 in the 9th, 12th
And 15thanniversary years with OPD in addition to pay schedule above. The salaries for
dispatchers shall receive an additional $200.00 in the 9th, 12thand 15thanniversary years
with OPD jn addition to the pay schedule above.
Section 5
An additional $.50 per hour for hours worked between 11:OOpmand 7:00 am and an
additional $.25 per hour for those hours worked between 3:00:m and 11:OOpm.The shift
premium vruI only apply to scheduled shifts, shift premium does not apply to overtime
hours worked and is not transferable to another employee due to a requested shift change.
Section 6
The years of service required to reach a particular grade mentioned in the above sections,
may be waived by the employer if the new employee has sufficient experience.
Section 7
Sergeants. pay scale will be negotiated upon the appointment of a Sergeant.
Section 8
Grandfather Clause
Everyone in specific class will stay in that class until expiration or promotion, no
one will take a pay cut.
ARTICLE XV: CALL-IN TIME AND PAY
Section 1
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In the event ofan emergency or other circumstances for which the employee of the Police
Department ~)required to report for duty during his off-duty hours, the compensation will
be as follows::
A. The employee shall be paid at the rate of one and one-half hislher
Hourly rate for each hour so worked.
B. Any employee covered by this contract shall be allowed a minimum
of three (3) hours pay at the rate of one and one-halftimes hislher
hourly wage for call-m duty for any time worked regardless of
whether or not the time actually worked is less than three (3) hours.
HOWEVE~ ifhelshe works more than three (3) hours, said employee
shall be allowed one and one-half times hislher hourly wage for the
time actually spent on call-in.
ARTICLE XVI: OVERTIME PAY
Section 1
Employees 4~alledupon to work in excess of eight (8) hours in anyone (1) twenty-four
(24) hour period or in excess of forty (40) hours in any seven (7) day period shall be
compensated in accordance with Section 1 and 2 hereof.
Section 2
The time during which an employee is off ftom work because of vacation, personal or
sick time shall be considered as time worked for the purpose of computing overtime.
Payment of scheduled overtime compensation shall be made by the close of the next bi-
weekly payroll period following the period during which the overtime was earned.
''No employee covered by this agreement shall have his duty schedule revised for the
purpose of avoiding the payment of overtime". Duty schedules may be revised m case of
emergency. sick leave or personal time off to another employee.
The Holiday day will be calculated into the forty (40) hour-seven (7) day work week and
count towards overtime pay.
ARTICLE XVII: PERSONNEL EVALUATIONS
Section 1
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All employee:s covered by this agreement will receive a personnel performance
evaluation once a year with implementation commencing 08/01/2000 with the setting of
goals for the one year observation period. Evaluation forms will first be completed after
08/01/2001.
Section 2
The employ(~rwill develop a policy and procedure. The policy and procedures must
receive PBA. acceptance and approval prior to implementation.
Section 3
'The emploYt~rwill develop a form and rating scale. The form and rating scale must
receive PBA~acceptance and approval prior to implementation.
Section 4
A poor performance rating will not directly result in a disciplinary action.
ARTICLE xvm: LIABILTIY INSURANCE
Section 1
The employer agrees to continue and maintain Police Professional Liabiltiy Insurance in
the amount of $500,000.00 per person and $1,000,000.00 per incident or comparable
insurance fin the benefit of the members of the PBA.
ARTICLE XIX: VILLAGE BOARD RESPONSmILITIES
Section 1
Nothing contained herein except where specifically stated, shall be deemed to modify,
waive or extinguish the rights of the Employer, to exercise such powers granted it by
various lav~sof the State of New York to carry out its duties and responsibilities
established. by law. Among the rights reserved is the right to determine the size and
composition of the work force needed, the planning and scheduling of the work to be
performed~ and the means by which such work is to be accomplished.
ARTICLE XX: GRIEVANCE PROCEDURE
Section 1
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A grievance is a dispute or difference of opinion by an employee or by a group of
employees ('with respect to a single common issue) covered by this agreement against the
Department involving as to the meaning, interpretation or application of the express
provisions of this agreement.
''In the event of a dispute between the public employer and the PBA, (or any individual
member thereof involving the interpretation or application of any term or condition of
employmen1t,any aggrieved party shall have the right to resolve the dispute in the
following ml811Iler".
A. The dispute shall be presented within ten (10) calendar days of its occurrence
And discussed by the police committee of (or such other committee or group
as may be designated by the trustees to act for) the Village and
representatives of the Association. If these discussions fail to produce a
satisfactory agreement within five (5) calendar days, a written record of the
dispute shall be made by each party to this Agreement. Such written record
shall be forwarded within five (5) calendar days to the Mayor, the Police
Commissioner, at least one (1) Village Trustee and a grievance committee
appointed by the PBA.
B. The Mayor, and the Police Commissioner, or hislher representatives, shall
discuss the dispute with the grievance committee, within seven (7) days of
receipt of written record.
C. If the dispute is not settled within five (5) calendar day, after the discussion
Called for by Step B, either party may take the dispute to arbitration upon the
service of written notice to the other party of intention to do so, which said
notice shall be served within ten (10) calendar days thereafter, otherwise, the
right of arbitration of such dispute shall be deemed waived.
D. ARBITRATIONPROCEDURE:
1. If the grievance is not resolved by the decision of the legislative body,
Within ten (10) days after such decision, may request a review by a
Grievance Appeals Committee. This Committee shall be composed of
one member of the legislative body, one member of the PBA and a
third selected by the other two (2). The arbitration shall proceed
according to the Voluntary Grievance Arbitration rules of the NYS
PERB, except for the differences recited below.
a) If the parties are unable to promptly agree upon the arbitrator,
a list of names secured trom PERB shall be used to determine
this person. The employer and the PBA shall alternatively
strike a name trom the list with the order of striking
determined by a coin toss. The name remaining on the list
shall be the arbitrator. If a party requests a second list trom
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PERB, that party shall be required to strike a name first on
the subsequent list. The person selected shall be notified and
a hearing promptly scheduled. All hearings shall be held in
the Village.
b) The arbitrator shall act in a quasi-judiciaL not legislative,
Capacity and shall have no right to amen~ modify, nullify,
ignore, add to, or subtract ftom the provisions of this
agreement. He shall only consider and make a decision with
respect to specific issues submitted, and shall have no
authority to make a decision on any other issue not so
submitted to him In the event the arbitrator finds a violation
of the terms of this agreement, he shall fashion an appropriate
remedy, but shall have no authority to award damages of any
kind. In the event an arbitrator upholds a grievance involving
the improper assignment of overtime, the sole remedy to be
fashioned shall be an offer of the next available overtime to
the grievant. The arbitrator shall not have any authority to
make a decision contrary to or inconsistent with or modifying
or varying in any way the application of laws and rules and
regulations having the force and effect of law or any Village
ordinance or local law. The decision of the arbitrator shall be
based solely upon the interpretation of the meaning or
application of the express terms of this agreement to the
facts of the grievance. A decision rendered which is
consistent with the terms of this agreement shall be final and
binding.
.
c) No grievance may be referred to arbitration ifa Federal or
State law or Federal or State agency provides a procedure to
remedy the issue giving rise to the grievance. If a grievance
is not presented within the time limits set forth above, it shall
be considered waived, there being no further right of appeal.
Ifa grievance is not appealed to the next step within the
appropriate time limit, it shall be considered settled on the
basis of the Employer's last answer. If the Employer or any
of its representatives does not answer a grievance within the
time limit provided, the grievance shall be considered denied
and an appeal may be taken to the next step in the grievance
procedure. The legislative review step shall not be
considered as precedent.
ARTICLE XXI: DESIGNATION OF EMPLOYER
& EMPLOYEE REPRESENTATIVES
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Section 1
The employer recognizes the right of the employees to designate representatives of the
PBA to app~ on their behalf to discuss salaries, working conditions, grievances and
disputes as to the terms and conditions of this agreement and to visit employees during
working hours. Such employee representatives shall also be permitted to appear at public
hearings be1i>rethe Board of Trustees upon the request of the employees.
Section 2
The employees may also designate two (2) employees ftom their employee unit to assist
in adjusting grievances and in administering this agreement. Those employees, after the
Employer bas been notified in writing of their designation shall be permitted a reasonable
amount of time free ftom their regular duties to fulfill such obligations which are
intended to maintain a harmonious and cooperative relationship between the Employer
and the e~ployees to insure the Village can continue to provide its services to Village
residents 'Without interruption.
Section 3
In order to discuss problems, which may not be considered to be grievances, the
employees may request a private meeting with a liaison committee consisting of the
Mayor, th(~Police Commissioner and two (2) trustees.
ARTICLE XXll: SAVINGS CLAUSE
Section 1
Should any term or provision of this contract be in conflict with any State or Federal
Statue or other applicable law or regulation binding upon the Employer, such law or
regulatiolJlshall prevail. In such an event, however, the remainine terms and provisions
of this contract will continue in full force and effect.
ARTICLE XXIn: PRIOR BENEFITS
Section 1
All rights, benefits and privileges previously granted by express action of the Board of
Trustees of the Village for employees covered by this agreement shall continue in effect
unless modified by the provisions of this agreement.
ARTICLE XXIV: PRIOR LEGISLATIVE APPROVAL
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Section 1
It is agreed by and between the parties that any provision of this agreement requiring
legislative a(:tion to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative
body have been given approval.
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Upon employment for the Village Of Owego Police Department each new dispatcher hired
after January 1, 2000 shall be issued the following uniform and equipment ftom the Village
of Owego. Each dispatcher will be responsible for maintaining the issued items and
required to f(~turnthe items upon separation such as retirement, lay-off: resignation and
suspension. The dispatcher will sign for each item as they receive it. The Village agrees
to repair or r1eplaceany uniform or piece of equipment that is damaged in the line of duty.
The officer designated by the Chief of Police shall maintain proper records of equipment,
the receipt of issuance to the dispatcher and the return thereof:
_3-long s.leeveshirts _3-short sleeve shirts
_3-pair pants
Dispatcher that has been issued equipment Date Issued
Chief of Poli1celDesignated issuing officer Date Issued
Dispatcher that is returning issued equipment Date Returned
Chief ofPolicelDesignated officer Date Returned
Upon emplo}'Jnent for the Village Of Owego Police Department each new officer hired
after January 1, 2000 shall be issued the following unifonn and equipment nom the Village
of Owego. Each officer will be responsible for maintaining the issued items and required
to return the items upon separation such as retirement, lay-off: resignation and suspension.
The officer willlsign for each item as they receive it. The Village agrees to repair or
replace any wrlfonn or piece of equipment that is damaged in the line of duty.
The officer de:signated by the Chief of Police shall maintain proper records of equipment,
the receipt of issuance to the officer and the return thereof:
. -denotes it(~msto be received only if officer is qualified for carry.
_I-winter hat _I-hat badge
_I-round duty hat _I-metal badge
_I-rain mLtcover _I-tie clip
_I-reversiible lightweight pullover w/1iner _2-name tags
I-rain coat I-ID card
- -
_1-3 seasonjacket _I-ASP holder.
_I-orang(~ traffic vest _I-ASP baton.
_I-pair o1fduty boots _I-portable belt loop holder
_I-pants 1belt _I-portable radio holder
_I-gun belt _1- flashlight
_I-handcuff case _1- flashlightholder
_I-pair of handcuffs _1- pepper spray holder.
~ I-anununition pouch _1- containerpepper spray.
_I-holster _I-pair duty gloves
_ 4-behkl~pers _I-tie
_ 2-vestcovers _ 3-10ngsleeveshirts
_I-quilted vest cover _3-short sleeveshirts
_I-ballistic vest _3-pair pants
Officer that has been issued equipment Date Issued
Chief ofPolicelDesignated issuing officer Date Issued
Officer that jigreturning issued equipment Date Returned
Chief of Police/Designated officer Date Returned.
I.).
"
IN WITNESS WHEREOF, the parties have hereto set their hands and seals the
~,; day of fJjR./t-- , 2000.
VILLAGE OF OWEGO
By Order of the Owego Village Board of
Trustees at it's regular meeting on April
3,2000
By:~d-~
Barbara Fink, Mayor
OWEGO POLICE BENEVOLENT
ASSOCIATION
